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A Linking the Official Registers to the Census

Linking algorithm. We employ the same linking algorithm that we use when linking Customs

Service employees to the census in Moreira & Pérez (2021). The algorithm has the following steps:

1. Clean names in the Registers and the Census to remove any non-alphabetic characters and

account for common misspellings and nicknames (e.g. so that Ben and Benjamin would be

considered the same name).

2. For each individual in the Registers, search for a potential match in the Census. Potential

matches are individuals who:

(a)

(b)

(d)

Report the same place of birth (states for the US born, country for foreigners). We ex-
clude observations in the Registers with no information on birthplace. Among employ-

ees in our baseline target sample, there are 3% with missing birthplace information.

Have a reported age in the census such that they would have been between 18 and
65 years old at the time we observe them in the Register (for instance, when linking the
1881 register to the 1850 census we look for people age 0 to 35 in 1850). This restriction is
aimed to capture the fact that the government was unlikely to employ both very young
and very old individuals.

Have a first name and a last name within a Jaro-Winkler distance of ¢;, where ¢; € [0, 1].
The Jaro-Winkler distance is a string distance measure constructed such that a value of
zero corresponds to two identical strings and a value of one corresponds to two strings
with no common characters. We allow for non-identical strings to be considered a match
to deal with transcription errors in the Census and for OCR errors in our digitization of
the Official Registers. Intuitively, the lower the value of ¢; the more conservative our
linking strategy (and hence the lower the number of cases we will match someone to an

incorrect individual).

There is no other potential link with a first name and a last name within a Jaro-Winkler
distance of ¢z, where ¢y € (c1,1]. That is, we impose that, if the closest individual is
within a Jaro-Winkler distance of c;, the second closest potential match needs to be at a
distance of at least c; with ¢ > ¢;. For a given value of ¢, a higher value of ¢; represents

a more conservative choice.

Choosing c; and cz. An advantage of our setting is that, for the Registers collected in 1871

and 1881,

we can use the proximity of census years (1870 and 1880) to evaluate the quality of

the matches as a function of the choice of ¢; and cy. Specifically, we can compare the places of

employment of individuals as reported in the Registers, to the places of residence of the individuals

we match them to in the Census (of course, we do not use the place of residence as a criteria



for matching). Intuitively, if our links are correct it should be the case that employees” place of
employment in the Registers should coincide with their place of residence in the Census.

To perform this analysis, we focus on individuals who were employed in the Executive Depart-
ments in DC (our baseline target sample) in 1881 . We consider a match as having a “correct” place
of residence if the person lived in the Baltimore-DC metropolitan area. The implicit assumption is
that employees who lived outside of this area would have been very unlikely to be working for the
federal government in DC. We note that, even in the absence of errors, we should not expect this
proportion to be 100% since some individuals working in the Federal Government in 1881 might
have just arrived to DC (since the 1880 census took place in June of 1880 and the 1881 register
captures the stock of federal employees as of July 1st of 1881). %

Panel (a) of Figure A13 computes, out of all the observations that we deem as a match, the
fraction of individuals who are living in the “correct” area of residence as a function of the Jaro-
Winkler string distance cutoffs that we use. Panel (b) instead computes the fraction of individuals
in the correct location, but expressed as a fraction of the total number of observations that we
attempt to match.

This figure illustrates the trade-off between type 1 and type 2 errors (or “precision” and “re-
call”) in the case of 1881 register to 1880 census links. Choosing low values of ¢; and high values
of ¢ results in high levels of precision (i.e. low false positive rates), but at the expense of match-
ing relatively few employees (low “recall”). For the baseline analysis, we chose a combination of
cutoffs that gives a balanced weight to precision and recall. Specifically, we chose ¢; and ¢ so as
to maximize the harmonic mean of precision and recall (a standard performance measure in the
machine learning literature, often referred to as the F; score).%” Maximizing this function using
the 1881 Register-1880 Census links leads to a choice of ¢; = 0.7 and ¢z = 0.7. In the analysis, we
show the robustness of our results to alternative choices of the linking parameters.

Matching Rates. Figure A14 shows the proportion of individuals that we match to at least
one census (and to at least two, three and four, respectively) when using our baseline choice of
parameters, by register year. In this figure, we focus on matches to censuses conducted before
each register year. Panels (a) and (b) show the proportion of male and female employees that we
match to at least one census, respectively. Panels (c) and (d) show the proportion of employees
that we match to a census in which the individual is below the age of 18, whereas panels (e) and (f)
show the analogous figure for those that we match to a census where the individual is more than
18.38 In all cases, the figures show that we are more likely to match male than female employees.

Because the first population census listing free persons individually took place in 1850, we are
not able to find employees in their childhood households (i.e. when they were less than 18 years
old) if they would have been more than 18 years old by 1850. For instance, among employees

86The census started collecting information on previous place of residence only in 1940, which makes it hard to
estimate the proportion of individuals who would have just moved into DC in any given year.
85 _ o prectsion * recall
L=

precision + recall”
8Note that we cannot match an individual to more than two censuses while the individual is still below the age of
18, as censuses were conducted every 10 years.



in the 1871 register we can only link to their childhood household those who are at most 39 by
1871.% The Registers themselves do not include information on employees’ age, but we can obtain
this information when linking either the 1870 census to the 1871 register or the 1880 census to the
1881 register). By 1871, about 35% of the employees were 40 years old or more. As a consequence,
we expect the proportion of individuals with at least one match to their childhood household to be
higher for later years, which is indeed what we see in the data.”’ Similarly, we also expect a lower
proportion of individuals in later register years to be matched to at least one adult observation (as
the last census we include is 1880 and some employees would have been less than 18 years old by
1880, particularly those employed in later years).

Representativeness of Linked Data and Potential Biases from Linking. In our main analysis,
we assess how the socioeconomic backgrounds of bureaucrats changed with the introduction of
exams. Our sample in this analysis only includes employees of the US federal government who
were successfully linked to at least one observation in the census. Specifically, we compare the
characteristics of bureaucrats in positions subject to exams to the characteristics of those in ex-
empted positions, before and after the reform. Hence, for our analysis to be biased by selection it
would need to be the case that selection into linkage changed differentially for individuals in posi-
tions subject to exams after the reforms. This is unlikely because our linking procedure is exactly
the same throughout all sample years and across all positions within government.

To further alleviate this concern, we estimate our main difference-in-differences specification
using as outcome variables: (1) the total number of censuses to which we link an employee, or (2)
and indicator that takes a value of one if the employee is linked to at least one census. Table Al
shows that there is little correlation between the likelihood of finding an individual in the census
and whether or not this individual was appointed through an exam.

Next, Table A2 shows that our result on the share of foreign-born workers (which does not
require the linked data since we can observe birthplaces directly from the Registers) is very similar
regardless of whether we estimate it using the smaller linked sample or the full non-linked sample.
Finally, our main results are also similar when we reweight the data to account for selection into

the linked sample on the basis of employees’ characteristics (Table A3).

8918+(1871-1850).

Pndividuals in later register years are easier to find as a child in at least one census. For instance, someone who is 35
years old in 1871 could be observed only once (as a 15 year old in 1850), whereas someone who is 35 years old in 1881
could be observed twice (either as a 5 years old in 1850 or as a 15 years old in 1860).
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TABLE A1l: EXAMS AND THE LIKELIHOOD OF MATCHING AND EMPLOYEE TO THE CENSUS

At least one match Number of matches

1) 2) (©) (4)

Exam X After -0.0324 -0.0335 -0.00692 -0.00903
(0.0332)  (0.0332) (0.0186)  (0.0186)

Year FE Yes Yes Yes Yes
Position FE Yes Yes Yes Yes
App. State FE No Yes No Yes

Observations 25442 25442 25442 25442

Notes: * * xp < 0.01, * xp < 0.05, *p < 0.1. The dependent variable in columns 1 and 2 is an indicator that takes a
value of one if a an employee is successfully matched to at least one observation in the census. The dependent variable
in columns 3 and 4 is instead the total number of censuses to which an employee is matched to. All columns include
hiring year and position fixed effects. The even columns further include “state whence appointed” fixed effects. The
sample is restricted to newly hired employees in the Executive Departments in DC. Standard errors are clustered at the
position level.

TABLE A2: EFFECTS OF THE REFORM ON THE SHARE OF FOREIGN-BORN EMPLOYEES,
DIFFERENCE-IN-DIFFERENCES ESTIMATES

Full Sample Linked Sample Linked Sample, Reweighted
@ 2) 3) (4) ®) (6)

Exam X After -0.0517*** -0.0464*** -0.0473** -0.0419** -0.0586** -0.0510**

(0.0163) (0.0145)  (0.0190)  (0.0176)  (0.0230) (0.0208)
Year FE Yes Yes Yes Yes Yes Yes
Position FE Yes Yes Yes Yes Yes Yes
App. State FE No Yes No Yes Yes Yes
Observations 24375 24375 9238 9238 9238 9238

Notes: ***p < 0.01, **p < 0.05, *p < 0.1. The dependent variable is an indicator that takes a value of one if an
employee is foreign born. The sample in columns 1 and 2 includes all employees in our target baseline sample. The
sample in columns 3 to 6 includes only those employees that we successfully link to an observation in the census. In
columns 5 and 6, we reweight the data to account for differences in the matching likelihood across individuals. All
columns include hiring year and position fixed effects. The even columns further include employees” home state fixed
effects. The sample is restricted to newly hired employees in the Executive Departments in DC. Standard errors are
clustered at the position level.



TABLE A3: EFFECTS OF THE REFORM ON SUMMARY INDEX OF EMPLOYEES’ SOCIOECONOMIC
BACKGROUND, DIFFERENCE-IN-DIFFERENCES ESTIMATES: ROBUSTNESS TO REWEIGHTING

(A)

Unweighted Weighted

(1) (2) (3) (4)

Exam X After 0.180%* 0.169** 0.193°* 0.182**
(0.0451) (0.0468) (0.0460) (0.0471)

Year FE Yes Yes Yes Yes
Position FE Yes Yes Yes Yes
App. State FE No Yes No Yes

Observations 2944 2944 2944 2944

Notes: * % *p < 0.01, * *xp < 0.05, #*p < 0.1. The dependent variable is a summary index of employees’ socioeconomic
background. The index is computed using the approach in Kling et al. (2007), and it combines information on parental
wealth rank, parental occupations, parental literacy, own and parental birthplace and race. The variables composing the
index are normalized such a higher value corresponds to a higher socioeconomic status. The table shows the sensitivity
of the difference-in-differences estimates to reweighting the data to account for differences in the matching likelihood
across individuals. Columns 1 and 2 present results using the unweighted data, whereas columns 3 and 4 use the
reweighted data. All columns include hiring year and position fixed effects. The even columns further include employ-
ees” home state fixed effects. The figure in panel (b) shows the sensitivity of the event-study estimates. The sample is
restricted to newly hired employees in the Executive Departments in DC. Standard errors are clustered at the position
level.



FIGURE A1: EFFECTS OF THE REFORM ON SUMMARY INDEX OF EMPLOYEES” SOCIOECONOMIC
BACKGROUND, EVENT STUDY: ROBUSTNESS TO REWEIGHTING

B Unweighted Reweighted

Notes: The dependent variable is a summary index of employees’ socioeconomic background. The index is computed
using the approach in Kling ef al. (2007), and it combines information on parental wealth rank, parental occupations,
parental literacy, own and parental birthplace and race. The variables composing the index are normalized such a higher
value corresponds to a higher socioeconomic status. The figure shows the sensitivity of the event-study estimates to
reweighting the data to account for differences in the matching likelihood across individuals. The sample is restricted
to newly hired employees in the Executive Departments in DC.



FIGURE A2: EFFECTS OF THE REFORM ON THE SUMMARY INDEX OF EMPLOYEES’ SOCIOECO-
NOMIC BACKGROUND, ROBUSTNESS TO ALTERNATIVE LINKING CUTOFFS

(A) DIFFERENCE-IN-DIFFERENCES ESTIMATES
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Notes: The outcome variable in both panels is a summary index of employees’ socioeconomic background computed
using the approach in Kling et al. (2007). The index combines information on parental wealth rank, parental occupations,
parental literacy, own and parental birthplace and race. The variables composing the index are normalized such a higher
value corresponds to a higher socioeconomic status. Panel (a) shows the estimated effects of the reform on the index
(y-axis), as a function of the minimum Jaro-Winkler string distance above which an observation would no longer be
considered a match (x-axis). Lower values of the Jaro-Winkler distance represent more conservative matches: A Jaro-
Winkler distance of zero corresponds to two identical strings (an exact match), whereas a distance of one corresponds
to two strings with no common characters (see section A for further details on linking). The red vertical bar in panel
(a) corresponds to the cutoff used in the baseline approach. Panel (b) shows the corresponding event-study estimates
when using alternative Jaro-Winkler cutoffs (as indicated by the figure’s legend). The sample in both panels is restricted
to newly hired employees in the Executive Departments in DC.
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FIGURE A3: EXAMPLE PAGE, OFFICIAL REGISTER OF THE UNITED STATES (1881)

Notes: This figure shows an example page corresponding to the 1881 edition of the “Official Registers of the United
States” (Department of the Interior, 1871-1893). The page lists employees of the State Department in Washington, DC.



FIGURE A4: EXAMPLE EXAM QUESTIONS

(A) ORTHOGRAPHY (B) PENMANSHIP

The Ezamine‘r‘pronouncu each word and gives its definition as printed below. The com-

. B.—The mark on hip is i b, i it and general appearance,
petitor is required to write ONLY THE WORD and NOT its definition. [N‘;y and uniformity in the f oiwm’" lottors, and pun“ﬁmon mgrh i thag
1. Speoch. An address; an oration. 12. Comical. Droll; odd; ridiculons. Exercise of the Third Subject—Writing from plain copy—and in the Exercise of the Fourth Sub-
2. Impeach. To accuse; to bring into | 13. Memorize. To commit to memory. Ject—Letter-writing.]
question. 14. Disguise. To mask; to muffle; toocon-
3. Conceited. Vain; opinionated. ceal the appearance of.
4. Seated. Placed on a seat; fixed; set- | 15. Agreed. Settled by consent.
tled. 16. Impede. To hinder; to delay; to re-
5. Dyeing. The act of staining or color- tard.
ing cloth. 17. Perseverance. Persistence in an under-
6. Dying. Losing life; expiring. taking; constancy.
7. Mutable. Changeable; capable of | 18. Interference. A clashing; interposi-
change. tion; opposition.
8. Diffid Thestateof being diffid 19. Consciously. Knowingly.
9. Felivitate. Tomake happy; to delight, | 20. Guidance. The act of guiding; direo-
10. Hesitate. To pause; to delay. tion,
11. Commissary. One delegated to some
trust; an officer.
(c) CoPYING (D) ARITHMETIC

One of the Exami dictates an cise of not less than ten lines so distinotly
that all the persons being examined can hear him. The passage is first read for in-
formation, and then dictated in phrases of five or six words, at the rate of from fifteen
to twenty-five words per minute, If from any cause the competitor misses a word,
he is cauntioned not to pause, but to leave a blank space and go on with the next
words he hears. Three minutes are allowed after the dictation for punctuation and
correction.

(E) METEOROLOGICAL CLERK

Notes: This figure shows example questions of the civil service exam. Panel (a) shows an example question of the
orthography exam. This exam was required for all applicants taking either the “general” (for clerks) or “limited” (for
copyists) examinations. Panels (b), (c) and (d) show example questions of the penmanship, copying and arithmetic
exams, respectively. These exams were also required for applicants taking the general or the limited examinations. The
figure in panel (e) shows an example question of the special exam for “meteorological clerks” in the Department of
Agriculture. The figures are from the reports of the Civil Service Commission (Civil Service Commission, 1883-1893).



FIGURE A5: TOTAL NUMBER OF APPLICANTS AND EXAM PASSING RATES, BY EDUCATIONAL
BACKGROUND 1886-1893

(A) NUMBER OF APPLICANTS
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Notes: Panel (a) shows the number of applicants to the “Classified Departmental Service” in DC, by applicants” ed-
ucational background. Panel (b) shows the fraction of such applicants who obtained a passing grade. These figures
correspond to applicants who completed exams from 1886 to 1893, and are based on data from the “Annual Reports of
the Civil Service Commission” (Civil Service Commission, 1883-1893).
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FIGURE A6: NUMBER OF APPLICANTS, EXAM PASSING RATE AND APPOINTMENT RATE, BY
YEAR
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Notes: This figure shows the total number of applicants (Panel (a)), the share of applicants who obtained the minimum
qualifying score (Panel (b)), and the share of appointed employees (out of those who obtained the minimum qualifying
score) (Panel (c)). The data are limited to applicants to the classified departmental service in DC and are based on the
Civil Service Commission reports (Civil Service Commissianl, 1883-1893).



FIGURE A7: LOCATION OF CIVIL SERVICE EXaAMS, 1886-1893

Notes: This map shows the location of all civil service exams that took place from 1886 to 1893. The circles are drawn
in proportion to the number of exams that took place in each location. The largest circle corresponds to Washington,
DC, which hosted more than 300 exams in the period. Data are from the reports of the Civil Service Commission (Civil
Service Commission, 1883-1893).
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FIGURE A8: CALENDAR OF CLASSIFIED DEPARTMENTAL SERVICE EXAMINATIONS, 1886-1887

TaBLE 1.—Showing places and dates of examinations for the classificd departmental

Notes: This figure shows an example calendar of examinations to join the classified departmental service. The calendar
corresponds to the 1887 fiscal year. The calendar is from the 1886 report of the Civil Service Commission (Civil Service

Commission, 1886).

service, January 16, 1836, to June 30, 1887, both inclusive.

ALABAMA,
Montgomery, May 8, 1886.
Montgomery, December 20, 1886.
Mobile, December 10, 1886.

ARKANSAS.

Little Rock, May 4, 1886.

Little Rock, February 12, 1887.

Fort Smith, February 15, 1887,
CALIFORNIA.

San Francisco, April 20, 1886.

San Francisco, September 18, 1886.

COLORADO.

Denver, April 26, 1687,
Paeblo, May 11, 1887.

CONXXECTICUT.
New Haven, August 5, 1886.
New Haven, May 5, 1887.
Hartford, May 19, 1887.
DISTRICT OF COLUMBIA.
January 25, 30, 1886.
February 8, 13, 18, 20, 24, 25, 27, 1886.
March 2, 6, 13, 17, 27, 1886.
April 2, 10, 13, 17, 19, 24, 1886.
May 8, 15, 19, 22, 29, 1¢88.
June 5, 8, 12, 19, 23, 26, 28. 1886.
July 2, 3, 8, 10, 12, 13, 14, 17, 19, 20, 22,
24, 26, 30, 81, 1886.
August 5, 6,7, 11. 14, 19, 21, 28, 30, 31, 1886.
September 4, 9, 11, 18, 25, 1886.
October 9, 16, 23, 30, 1886.
November 6, 9, 13, 20, 27, 1886.
December4, 8, 11, 16, 17, 18, 21, 23, 27,1886.
January 3, 8, 13, 185, 22, 26, 29, 31, 1887,
February 5, 12, 19, 25, 26, 1887,
March 1, 4, 5, 6, 12, 17, 19, 26, 31, 1887.
April 2, 9, 16, 80, 1887.
May 7, 9, 14, 19, 21, 28, 1887.
June 4, 7, 9, 11, 22, 25, 1887.
FLORIDA.
Jacksonville, December 6, 1886.
Tallahassee, December 8, 1886.
GEORGIA.
Atlanta, May 11, 1836.
Atlanta, December 22, 1886.
Savanuah, March 25, 1886.
Savannah, December 4, 1886.
IDARO.

'Boisé City, May 8, 1887.

ILLINOIS.
Bloomington, April 13, 1887.
Caliro, Febraary 22, 1886.
Chicago, February 6, 1386.
Chicago, April 6, 16, 1886.
Chicago, Augast 5, 1886.
Chicago, September 29, 1886.

!
|
|
|

|
|

1LLIXOI8—continued.
Chicago, April 12, 1887.
Springfield, May 3, 1886.
INDIANA.
Evansville, February 24, 1887.
Fort Waymne, March 18, 1887.
Indianapolis, April 6, 1886.
Indianapolis, May 5, 1886.
Indianapolis, August 7,19, 1886.
Indianapolis, April 9, 1887.
La Fayette, April 11, 1887.
IOWA.
Davenport, April 15, 1887.
Des Moines, April 24,1886.
Des Moines, April 18, 1867,
Mason City, April 19, 1887.
KANBAS,
Newton, May 14, 1887.
Topeka, May 17, 1887.
KEXTUCKY.
Lexington, February 3, 1887.
Louisville, April 6, 1886.
Louisville, June 29, 1886.
Louisville, February 5, 1887.
LOUISIANA.
New Orleans, July 16, 1886.
New Orleans, December 13, 1886.
MAINE.
Portland, May 24, 1886.
Portland, November 18, 1886.
Portland, May 12, 1887.

MARYLAXD.
Baltimore, January 22, 1887.
Hagerstown, May 12, 1887.
MABSACHUBETTS.
Boston, February 16, 1887.
Boston, April 6, 1886.
Boston, July 22, 1886.
Boston, August 4, 1886.
Boston, May 9, 1887.
Springfield, May 18, 1887.
MICHIGAN.
Detroit, April 6, 24,1886. -
Detroit, August 3, 1886.
Detroit, March 11, 1887.
Grand Rapids, March 16, 1887,
Lansing, March 14, 1887,
MINNESOTA.
Mankato, April 21, 1887.
Minneapolis, April 6, 22, 1886.
Saint Paul, April 23, 1856.
MIBS188IPPL.
Aberdeen, December 17, 1886.
Jackson, May 6, 1886.
Jackson, December 15, 1886,
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FIGURE A9: EXAMPLE NEWSPAPER ARTICLES ADVERTISING THE EXAMS

(A) THE MACON TELEGRAPH, 11/17/1886 (B) THE EVENING STAR, 12/10/1886
TOEIT VIgLIANCE.

Civil Service Examinations in the South.

WasrINGTON, November 16.—The civil e e e e
gervice commissioners have appointed the CIVIL SERVICE EXAMINATION.—The civil service
following placas and dates for examinations commission will hold a special technical examina-
in the Southern States during the month ot Uon of males on Wednesday, the 15th inst., to fill
December : Savannah, Ga., Saturday, De- a single vacancy in the Navy department and to
cember 4th; Jacksonville, Fla., hfd‘i)n- :u"teztrg :mtlg glx’ alllglbles rr(;lm whtlch to fill any
day, December 6th; Tallahassee, R, b e same character. The fol-
Wednendny, December 8th; Mobile, Ala., | | the oxamimarion st 16, subjects embraced fn
Fridey, December 10th; New Orieans, La., clature; forms of official correspondence; naval
Monday, December 13th; Jackson, Miss., matﬁgltal and naval evolutions. An examination
Wednesday, December 15th; Aberdeen, rl e 6?5;“91" Will be held at an early date for
Miss., Fridsy, December 17th; Montgome- =8 3

ry, Ala., Monday, December 19th; Atlanta,
Ga., Wednesday, December 22d.

(Cc) THE DES MOINES REGISTER, 2/5/1887 (D) THE SAN FRANCISCO EXAMINER, 7/8/1887
CLVIL SERVICE EXAMINATIONS, e | THE CIVIL SERVICE,

The examination of candidates for posi- Examinations to Be Held in Three
o Pacific Coast Cities.
tions in the several services of the govern- | PIRIORS | G b e et
ment, willbe held by the commissioners a% WASHINGTON, July 7.—Civil-Service Commis-
. M sioner Edgerton will start on his semi-annual
the hw‘ times and m : Daven Western tour to hear examinations for places in
third Friday In April, 15; Des Moines, third | (ne executive departments on August 4th.

: Mason third He will hold an examination in San Fran-
m’ hm 18; Ol". Taes- cisco on Tuesday, August 30th; Sacramento,

day in April, 19; Dabuque, third Tuesday 10 | | ;. 3.y, september 24, and Los Angeles, on Fri-
Aptll, 19. g : ' day, September 9th.

Notes: This figure shows example articles in which local newspapers announced the dates and location of the civil
service exams. The images are from Newspapers. com.
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Newspapers.com

FIGURE A10: EXAMPLE NEWSPAPER ARTICLES ADVERTISING TUTORING SERVICES FOR THE
ExaMs

(A) EVENING STAR, 9/19/1883 (B) EVENING STAR, 10/17/1884

R e e Sp———

- —
xvuz n\&m% AND cmsqlcn'. SCHOOL. UPILS PREPARED FOR SMITH,WELLESLEY
CHARLES E. HILTO N"'A. M.,

Principal. B A L Alse for Civil rService Ex-
Fall Term of this schoo) will 1 open September 10, structed in E- ane:':nd .‘.hl 335 Sty

1883. Students fitted for any coliege, soientific school, ereaces ~ o g

e o e sty ) o e
T Oof puplis e to D -

Principal, who will receive constant on, and

pu-ucnlu- attention given to individual needs. Evening

classes will be f.
both sexes. Be(;:n:;:xd'oe:'f’gr:m wmnr v

(Cc) EVENING STAR, 1/13/1886

sor | JAPITAL
c; 4 VENING BUSINTSS COLLEGE, |
1iby <493 PE\ NSYLVANIA AVENUE NORTHWEST.

be- Thorough instyuction in Penm nship, Mat!

1 aud I'ouble Entry Book- keeping

Students preps
- CIVIL SE..VICE EJLAM!\ATIOVS.

wk Terms Reasonable,

Au- ocll-1w* Y. TWITCHELL, Principal
welal

Notes: This figure shows newspaper articles offering tutoring services for applicants to the civil service. The images are
from Newspapers.com.

FIGURE A11: EMPLOYEES APPOINTED THROUGH EXAMS TO THE CLASSIFIED DEPARTMENTAL
SERVICE

Notes: This figure shows an example page listing employees appointed to the classified departmental service. This page
is from the 1886 report of the Civil Service Commission (Civil Service Commission, 1886).
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Newspapers.com

FIGURE A12: POSITIONS SUBJECT TO EXAMS IN THE TREASURY DEPARTMENT

Google

Notes: This figure shows an example page listing the positions that were subject to exams in the Department of the
Treasury. This page is from the 1892 report of the Civil Service Commission (Civil Service Commission, 1892).
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FIGURE A13: ASSESSING THE PERFORMANCE OF THE LINKING ALGORITHM

(A) % MATCHES WITH MATCHING PLACE OF RESI- (B) % OBSERVATIONS WITH MATCHING PLACE OF
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Notes: Panel (a) shows, out of all the individuals who are linked from the 1881 Register to the 1880 census, the proportion
who are linked to someone living in a “correct” 1880 county of residence. “Correct” counties of residence are those in
the DC-Baltimore metropolitan area. Panel (b) shows, out of all the individuals that we attempt to link from the 1881
register to the 1880 census, the proportion who are linked to someone living in a “correct” county of residence. These
two statistics are plotted as a function of the parameters that we use to determine whether or not we consider an
observation as a link. See A for more details on the choice of these parameters. The sample is restricted to workers in
the Executive Departments in DC in the 1881 Register.
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FIGURE A14: MATCHING RATES, BY REGISTER YEAR
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Notes: Panel (a) shows the proportion of male employees that we match to at least one, at least two, at least three
or exactly four censuses in our baseline sample, by register year. Panel (c) shows the corresponding proportion when
limiting the set of links to those in which employees were less than 18 year old at the time we observe them in the census
(that is, the sample we use to measure employees’ parental characteristics), whereas panel (e) shows such proportion
when we only consider links in which employees were 18 or more (that is, the sample we use to measure workers’
occupations prior to joining the civil service). Panels (b), (d) and (f) repeat the analysis for female employees. In all
cases, we only include matches to population censuses that took place before the corresponding register. Note that
individuals cannot be matched to more than two censuses while still being less than 18 years old (since censuses were
conducted every 10 years). The sample is restricted to employees in the Executive Departments in DC.
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B Additional Results

FIGURE B1: SUMMARY INDEX OF SOCIOECONOMIC BACKGROUND AND PARENTAL WEALTH
RANKS, BEFORE AND AFTER THE REFORM

(A) SUMMARY INDEX (B) PARENTAL WEALTH RANK
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Notes: Panel (a) shows the average value of the summary index of employees’ socioeconomic background (constructed
using the approach in Kling et al. (2007)) for workers in positions subject and non-subject to exam, by hiring year.
The index combines information on parental wealth rank, parental occupations, parental literacy, own and parental
birthplace and race. The variables composing the index are normalized such a higher value corresponds to a higher
socioeconomic status. Panel (b) shows the corresponding figure for average parental wealth ranks. Positions are coded
as subject to exam if they required an exam after 1883 (the year of the reform). The sample is restricted to newly hired
employees in the Executive Departments in DC.
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FIGURE B2: EFFECTS OF THE REFORM ON EMPLOYEES’ CHARACTERISTICS, DIFFERENCE-IN-
DIFFERENCES ESTIMATES: ROBUSTNESS TO ALTERNATIVE SPECIFICATIONS AND SAMPLES
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(B) FATHER WEALTH RANK
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Notes: This figure presents the sensitivity of our difference-in-differences estimates to a number of alternative specifi-
cations and samples. The top row in each figure presents our baseline estimate. Each panel corresponds to a different
outcome variable. In the rows under “Additional controls”, we add additional control variables to our baseline specifica-
tion: (1) Department x hiring-year fixed effects, and (2) state of residence at the time of appointment x hiring-year fixed
effects. In the row under “Control group”, we use alternative definitions of the control group: (1) Including workers
outside of DC, (2) including workers in the Judicial and Legislative branches of government, (3) excluding employees
making less than $600 or more than $3000, (4) excluding employees making less than $600, (5) excluding workers who
were exempted from exams due to their low salaries, (6) excluding those who were exempted from exams due to being
in hierarchical positions, and (7) adding female employees (both in the treatment and control group) to the sample. In
the row under "Adding Customs Service”, we use a expanded definition of the treatment group which includes employ-
ees in the “classified Customs Service” (that is, the workers in the Customs Service who worked in positions subject to
exams). In the row under “Errors in hiring year”, we use a more stringent definition of which observations we consider
to be a new hire.
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FIGURE B3: EFFECTS OF THE REFORM ON THE SUMMARY INDEX OF EMPLOYEES’ SOCIOECO-
NOMIC BACKGROUND, EVENT STUDY: ROBUSTNESS TO ALTERNATIVE SPECIFICATIONS AND
SAMPLES
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Notes: This figure presents the sensitivity of our event-study estimates to a number of alternative specifications and
samples. See notes to Figure B2 for details on the specifications included. The dependent variable in an index of workers’
socioeconomic backgrounds computed using the approach in Kling et al. (2007). The index combines information on
parental wealth rank, parental occupations, parental literacy, own and parental birthplace and race. The variables
composing the index are normalized such a higher value corresponds to a higher socioeconomic status.
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FIGURE B4: EFFECTS OF THE REFORM ON THE SUMMARY INDEX OF EMPLOYEES’ SOCIOECO-
NOMIC BACKGROUND, DIFFERENCE-IN-DIFFERENCES ESTIMATES: RANDOMIZATION INFER-
ENCE
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Notes: The outcome variable is the summary index of socioeconomic background computed using the approach in Kling
et al. (2007). The index combines information on parental wealth rank, parental occupations, parental literacy, own and
parental birthplace and race. The variables composing the index are normalized such a higher value corresponds to a
higher socioeconomic status. This figure shows the empirical distribution of estimated effects when we implement a
randomization inference approach. In this exercise, we randomly select a group of workers as the treatment group and
estimate the “effects” of the reform using our baseline differences-in-differences model. We repeat this exercise 1,000
times and plot the empirical distribution of estimated effects. The vertical red line corresponds to the estimated effect
when we use the actual set of treated employees. The sample is restricted to newly hired employees in the Executive
Departments in DC.
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FIGURE B5: EFFECTS OF THE REFORM ON THE SUMMARY INDEX OF EMPLOYEES” SOCIOECO-
NOMIC BACKGROUND, DIFFERENCE-IN-DIFFERENCES ESTIMATES: ROBUSTNESS TO EXCLUD-
ING ONE DEPARTMENT AT A TIME
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Notes: This figure shows the sensitivity of the effects of the reform on the summary index of socioeconomic background
(computed using the approach in Kling et al. (2007)) to excluding workers from one executive department at a time.
The index combines information on parental wealth rank, parental occupations, parental literacy, own and parental
birthplace and race. The variables composing the index are normalized such a higher value corresponds to a higher
socioeconomic status. The y-axis shows the estimated effect of exams on the summary index, whereas the x-axis shows
the excluded department. The estimated effects are plotted around a 95% confidence interval. The sample is restricted
to newly hired employees in the Executive Departments in DC.
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FIGURE B6: EFFECTS OF THE REFORM ON THE SUMMARY INDEX OF EMPLOYEES” SOCIOECO-
NOMIC BACKGROUND, DIFFERENCE-IN-DIFFERENCES ESTIMATES: ROBUSTNESS TO EXCLUD-
ING ONE POST-REFORM YEAR AT A TIME
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Notes: This figure shows the sensitivity of the effects of the reform on the summary index of socioeconomic background
(computed using the approach in Kling et al. (2007)) to excluding one post-reform year at a time. The index combines
information on parental wealth rank, parental occupations, parental literacy, own and parental birthplace and race. The
variables composing the index are normalized such a higher value corresponds to a higher socioeconomic status. The y-
axis shows the estimated difference-in-differences effects of exams on the summary index of socioeconomic background,
whereas the x-axis shows the excluded post-reform year. The estimated effects are plotted around a 95% confidence
interval. The sample is restricted to newly hired employees in the Executive Departments in DC.

25



TABLE B1: SAMPLE CONSTRUCTION

N Y%

Employee-Years in Executive Departments in DC (1873-1893) 99282 100
New Hires 42545 42.85
With Information on Parental Occupations 7439 17.49
Males 5052 11.87

With Information on Parental Wealth 4590 10.79
Males 3074 7.23

With Information on Own Occupation 4990 11.73
Males 3623  8.52

Notes: This table shows the construction of our baseline sample. We start from a list of employees who worked in
the Executive Departments in DC in the 1873-1893 period. We then restrict this sample to those who are new hires,
which we identify by comparing the employee rosters in adjacent Registers. The table then reports the fraction of these
individuals for whom we observe parental occupations, parental wealth and own occupation prior to joining the civil
service. Parental wealth is less frequently observed than parental occupations as it was only reported in the 1860 and
1870 censuses, whereas parental occupations are observed in every census year from 1850 to 1880.
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FIGURE B7: AMBIGUOUS RELATIONSHIP BETWEEN EXAMS AND WORKERS’ EXPECTED SO-
CIOECONOMIC BACKGROUNDS

(A) EXAMS HELP THE “RICH”

education connections

social class social class

(B) EXAMS HELP THE “POOR”

education connections

social class social class

(c) EXAMS HELP THE “MIDDLE”

education social class

social class social class

Notes: These figures illustrate the ambiguous relationship between the introduction of exams and the representation of
workers from different socioeconomic backgrounds in government jobs. Each panel depicts a hypothetical relationship
between applicants’ social class and education (on the left) and social class and connections (on the right). In our
conceptual framework, workers are hired if they are among the top t% applicants in terms of their combined value of
education and connections. We conceptualize the reform as an increase in the relative weight of education in the hiring
process.
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FIGURE B8: SCHOOL ATTENDANCE RATES (%) BY AGE AND PARENTAL CHARACTERISTICS,
1870 CENSUS

(A) BY PARENTAL WEALTH
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Notes: Panel (a) shows school attendance rates for children of different ages, based on the wealth quintile of their
parents. Panel (b) shows the corresponding rates by parental occupation. Both figures are based on a random sample
from the 1870 population census (Ruggles et al., 2021).
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FIGURE B9: PER CAPITA SCHOOLS AND PER CAPITA TEACHERS IN 1850, BY COUNTY

(A) SCHOOLS PER CAPITA
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Notes: This figure shows per capita schools (panel (a)) and per capita teachers (panel (b)), by US county in 1850. Darker
areas correspond to counties with more schools/teachers. Data are from Haines et al. (2010).
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FIGURE B10: PARENTAL WEALTH QUINTILES OF PRIVATE SECTOR WHITE-COLLAR WORKERS
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Notes: This figure shows the parental wealth quintiles of private sector white-collar workers in 1880. Panel (a) includes
all white-collar workers, whereas Panel (b) includes only those with a professional occupation. Professional occupations
are those with a value of less than 100 in the 1950 Census occupational classification system. Examples of these occupa-
tions include lawyers and accountants. Non-professional white-collar occupations are those with a value between 200
and 500 (for example, clerks). These figures are based on a sample linking adults in the 1880 census to their childhood
households in the 1860 census.
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FIGURE B11: INEQUALITY IN ACCESS TO SCHOOLING, BY STATE OF RESIDENCE (1870 CEN-
SUS)
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Notes: This map shows the ratio between: (1) the likelihood that a child from a family in the top 20% of the wealth
distribution would be in school, and (2) the likelihood that a child from the bottom 20% would be in school. Darker
areas correspond to states with higher inequality. These ratios are computed based on a random sample of children
aged 8-12 in the 1870 US population census (Ruggles et al., 2021).
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TABLE B2: SUMMARY STATISTICS

Non-Exam Exam
Mean Median Observations Mean Median Observations

1) ) €) (4) ©) (6)

i. Parental Wealth Ranks

Total 0.53 0.53 2637 0.62 0.68 437
Personal Property 0.53 0.55 2637 0.62 0.68 437
Real Estate Property 0.55 0.54 2637 0.62 0.65 437
ii. Parental Occupations
Professional 0.09 0.00 4396 0.14 0.00 656
White-Collar Non-Prof 0.19 0.00 4396 0.15 0.00 656
Farmer 0.26 0.00 4396 0.37 0.00 656
Skilled Blue-Collar 0.29 0.00 4396 0.23 0.00 656
Unskilled 0.14 0.00 4396 0.08 0.00 656
iii. Demographics
Immigrant 0.11 0.00 8409 0.05 0.00 935
White 0.93 1.00 8409 0.96 1.00 935
Father Immigrant 0.18 0.00 3963 0.11 0.00 596
iv. Own Occupation Prior to Civil Service
Professional 0.11 0.00 3447 0.24 0.00 176
White-Collar Non-Prof 0.34 0.00 3447 0.23 0.00 176
Farmer 0.12 0.00 3447 0.21 0.00 176
Skilled Blue-Collar 0.23 0.00 3447 0.18 0.00 176
Unskilled 0.14 0.00 3447 0.09 0.00 176
iv. Connections
Father Gov. Employee 0.06 0.00 4396 0.05 0.00 656
Grew Up in DC 0.27 0.00 5173 0.06 0.00 756
Same Surname as Congressman 0.01 0.00 8409 0.01 0.00 935
Incumbent Party 0.51 1.00 6051 0.53 1.00 875

Notes: This table shows summary statistics for employees appointed without the use of exams (Columns 1 to 3) and those appointed using exams (Columns 4 to 6).
Employees appointed without the use of exams include pre-reform observations of workers in positions that became subject to exams post 1883. See footnotes to the
tables in the main body of the paper for a definition of each of the variables included in this table.



TABLE B3: PRE- AND POST-REFORM TRENDS IN MAIN OUTCOME VARIABLES

Pre-1883 Post-1883
Outcome Mean p-value Mean p-value

(1) (2) (3) (4)

i. Family Background

Summary Index 0.021 0329 0168  0.000
Parental Wealth Rank  0.002 0.395 0.048 0.009
Father Professional -0.017  0.182 0.048 0.008
Immigrant Parents 0.003 0.443 -0.094 0.004

Immigrant 0.003 0417 -0.046  0.005
ii. Own Occupation
Professional -0.016 0925  0.084  0.070

Notes: Each row corresponds to a different outcome variable. Columns 1 and 2 focus on the pre-reform event-study
coefficients, whereas Columns 3 and 4 focus on the post-reform coefficients. Column 1 reports the mean value of the
pre-reform event-study coefficients based on estimating equation 2 in the paper. Column 3 reports the analogous figure
for the post-reform coefficients. Column 2 reports the p-value corresponding to the hypothesis that all the pre-reform
event-study coefficients are equal to zero. Column 4 reports the analogous p-value for the hypothesis that all the post-
reform event-study coefficients are equal to zero. Standard errors clustered at the position level.
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TABLE B4: EFFECTS OF THE REFORM ON EMPLOYEES’ PARENTAL OCCUPATIONS, DIFFERENCE-IN-DIFFERENCES ESTIMATES: SAM-
PLE RESTRICTED TO INDIVIDUALS WITH NON-MISSING PARENTAL WEALTH

Professional White-Collar Non-Prof Farmer Skilled Blue Collar Unskilled
M 2) ©) 4) (5) (6) @) @) ) (10)
Exam X After 0.0932*** 0.0898** 0.00415 0.0116 0.0337 0.00303 -0.0823** -0.0647 -0.0473* -0.0359
(0.0345)  (0.0369) (0.0464) (0.0439) (0.0339) (0.0345) (0.0409) (0.0415) (0.0245) (0.0243)
Year FE Yes Yes Yes Yes Yes Yes Yes Yes Yes Yes
Position FE Yes Yes Yes Yes Yes Yes Yes Yes Yes Yes
App. State FE No Yes No Yes No Yes No Yes No Yes
Observations 3034 3034 3034 3034 3034 3034 3034 3034 3034 3034

Notes: * * *p < 0.01, **p < 0.05, *p < 0.1. The sample is restricted to employees for whom we also observe parental wealth. The dependent variable in each
of the columns is an indicator that takes a value of one if the father of a bureaucrat worked in a certain occupational category (as indicated by the column). When
bureaucrats are linked to more than one census with information on their father’s occupation, we use the fraction of census years that their father spent in a given
occupational category as our outcome variable. Professional occupations are those with a value of less than 100 in the 1950 Census occupational classification system.
Examples of these occupations include lawyers and accountants. Non-professional white-collar are those with a value between 200 and 500 (for example, clerks).
Farmers are those with a value of 100. Any blue collar are those with a value above 500 (for example, carpenters or laborers). All columns include hiring year and
position fixed effects. The odd columns further include fixed effects based on employees’ state “whence appointed”. Standard errors clustered at the position level.



TABLE B5: EFFECTS OF THE REFORM ON EMPLOYEES’ COUNTRY OF ORIGIN AND RACE,
DIFFERENCE-IN-DIFFERENCES ESTIMATES: SAMPLE RESTRICTED TO INDIVIDUALS WITH
NON-MISSING PARENTAL WEALTH

Immigrant Immigrant Parents White

(1) (2) 3) (4) () (6)

Exam X After  0.0154  0.0156  -0.0866** -0.0828** -0.00570 -0.00805
(0.0141) (0.0129) (0.0321)  (0.0320)  (0.0128) (0.0130)

Year FE Yes Yes Yes Yes Yes Yes
Position FE Yes Yes Yes Yes Yes Yes
App. State FE No Yes No Yes No Yes
Observations 3034 3034 2944 2944 3034 3034

Notes: * * xp < 0.01, * *p < 0.05, *p < 0.1. The sample is restricted to employees for whom we also observe parental
wealth. The dependent variable in columns 1 and 2 is an indicator that takes a value of one if the worker is foreign born.
The dependent variable in columns 3 and 4 is an indicator that takes a value of one if both workersa parents are foreign
born. The dependent variable in columns 5 and 6 is an indicator that takes a value of one if the workers is listed as being
white in the census. All columns include hiring year and position fixed effects. The odd columns further include fixed
effects based on employeesa state Awhence appointeda. Standard errors clustered at the position level. 38
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TABLE B6: EFFECTS OF THE REFORM ON EMPLOYEES" PARENTAL OCCUPATIONS, DIFFERENCE-IN-DIFFERENCES ESTIMATES:
GROUPING ALL BLUE-COLLAR OCCUPATIONS INTO A SINGLE CATEGORY

Professional White-Collar Non-Prof Farmer Any Blue Collar

1) (2) (3) (4) (©) (6) (7) (8)

Exam X After 0.0530** 0.0488** -0.0119  -0.00378  0.0606™* 0.0258 -0.104** -0.0698*
(0.0239) (0.0241) (0.0347)  (0.0325) (0.0234)  (0.0244) (0.0383)  (0.0359)

Year FE Yes Yes Yes Yes Yes Yes Yes Yes
Position FE Yes Yes Yes Yes Yes Yes Yes Yes
App. State FE No Yes No Yes No Yes No Yes
Observations 4993 4993 4993 4993 4993 4993 4993 4993

Notes: * #*p < 0.01, * *p < 0.05, *p < 0.1. The dependent variable in each of the columns is an indicator that takes a value of one if the father of a bureaucrat worked
in a certain occupational category (as indicated by the column). When bureaucrats are linked to more than one census with information on their father’s occupation,
we use the fraction of census years that their father spent in a given occupational category as our outcome variable. Professional occupations are those with a value of
less than 100 in the 1950 Census occupational classification system. Examples of these occupations include lawyers and accountants. Non-professional white-collar
are those with a value between 200 and 500 (for example, clerks). Farmers are those with a value of 100. Any blue collar are those with a value above 500 (for example,
carpenters or laborers). All columns include hiring year and position fixed effects. The odd columns further include fixed effects based on employees’ state “whence
appointed”. The sample is restricted to newly hired employees in the Executive Departments in DC. Standard errors clustered at the position level.



TABLE B7: EFFECTS OF THE REFORM ON EMPLOYEES’ PARENTAL LITERACY, DIFFERENCE-IN-
DIFFERENCES ESTIMATES

Father Literate Mother Literate

(1) (2) (3) (4)

Exam X After  0.0256** 0.0262°* 0.000229 0.00199
(0.0107)  (0.0112) (0.0141) (0.0142)

Year FE Yes Yes Yes Yes
Position FE Yes Yes Yes Yes
App. State FE No Yes No Yes

Observations 4993 4993 5369 5369

Notes: **xp < 0.01, *xp < 0.05, *p < 0.1. The dependent variable in columns 1 and 2 is an
indicator that takes a value of one if an employees’ father was literate. The dependent variables
in columns 3 and 4 is an indicator that takes a value of one if an employees” mother was literate.
All columns include hiring year and position fixed effects. The odd columns further include fixed
effects based on employees’ state “whence appointed”. The sample is restricted to newly hired
employees in the Executive Departments in DC. Standard errors clustered at the position level.
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TABLE B8: EFFECTS OF THE REFORM ON THE SHARE OF FOREIGN-BORN EMPLOYEES, DIFFERENCE-IN-DIFFERENCES ESTIMATES

All Immigrants Non-English-Speaking Immigrant English-Speaking Immigrant

(1) 2) 3) (4) ®) (6)
Exam X After -0.0473** -0.0419** -0.0212* -0.0202* -0.0260** -0.0217*
(0.0190)  (0.0176) (0.0115) (0.0113) (0.0129) (0.0118)
Year FE Yes Yes Yes Yes Yes Yes
Position FE Yes Yes Yes Yes Yes Yes
App. State FE No Yes No Yes No Yes
Observations 9238 9238 9238 9238 9238 9238

Notes: * * xp < 0.01, * *p < 0.05, ¥p < 0.1. The dependent variable in columns 1 and 2 is an indicator that takes a value of one if an employee is foreign born.
The dependent variable in columns 3 and 4 is an indicator that takes a value of one if an employee is foreign born and from a non-English-speaking country. The
dependent variable in columns 5 and 6 is an indicator that takes a value of one if an employee is foreign born and from an English-speaking country. All columns
include hiring year and position fixed effects. The even columns further include employees’ state “whence appointed” fixed effects. The sample is restricted to newly
hired employees in the Executive Departments in DC. Standard errors are clustered at the position level.



TABLE B9: EFFECTS OF THE REFORM ON THE SUMMARY INDEX OF EMPLOYEES’ SOCIOECO-
NOMIC BACKGROUND, DIFFERENCE-IN-DIFFERENCES ESTIMATES: HETEROGENEITY BY TYPE
OF POSITION, CLERICAL VERSUS TECHNICAL

Summary Index  First Principal Component

1) ) 3) 4)
Exam X After 0.169*** 0.270***
(0.0468) (0.0856)
Clerk X After 0.171%** 0.294***
(0.0595) (0.101)
Tech. X After 0.167*** 0.235*
(0.0601) (0.125)
Year FE Yes Yes Yes Yes
Position FE Yes Yes Yes Yes
App. State FE Yes Yes Yes Yes
Observations 2944 2944 2944 2944

Notes: * * xp < 0.01, x * p < 0.05, *p < 0.1. The dependent variable is a summary index of employees’ socioeconomic
background computed using the approach in Kling ef al. (2007). The index combines information on parental wealth
rank, parental occupations, parental literacy, own and parental birthplace and race. The variables composing the index
are normalized such a higher value corresponds to a higher socioeconomic status. Exam x After is the coefficient
corresponding to our baseline difference-in-differences specification. Clerk x After is an indicator that takes a value of
one for employees hired through exams as clerks or copyists in the post-reform period. T'ech x A fter is an indicator that
takes a value of one for employees hired through exams in technical positions in the post-reform period. All columns
include hiring year and position fixed effects. The even columns further include employees’ state “whence appointed”
fixed effects. The sample is restricted to newly hired employees in the Executive Departments in DC. Standard errors
are clustered at the position level.
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TABLE B10: EFFECTS OF THE REFORM ON THE SUMMARY INDEX OF EMPLOYEES’ SOCIOECO-
NOMIC BACKGROUND, DIFFERENCE-IN-DIFFERENCES ESTIMATES: HETEROGENEITY BY TYPE
OF POSITION, HIGH VERSUS LOW PAY

Summary Index  First Principal Component

1) ) 3) 4)
Exam X After 0.169*** 0.270***
(0.0468) (0.0856)
Below Median Pay X After 0.133** 0.239***
(0.0565) (0.0869)
Above Median Pay X After 0.194** 0.292*
(0.0567) (0.114)
Year FE Yes Yes Yes Yes
Position FE Yes Yes Yes Yes
App. State FE Yes Yes Yes Yes
Observations 2944 2944 2944 2944

Notes: * *xp < 0.01, **p < 0.05, *p < 0.1. The dependent variable is a summary index of employees” socioeco-
nomic background computed using the approach in Kling et al. (2007). The index combines information on parental
wealth rank, parental occupations, parental literacy, own and parental birthplace and race. The variables composing
the index are normalized such a higher value corresponds to a higher socioeconomic status. Exzam x After is the
coefficient corresponding to our baseline difference-in-differences specification. Below Median Pay x After is an in-
dicator that is one for employees appointed through exams in below-median pay positions in the post-reform period.
Above Median Pay x After is similarly defined but for employees in above-median pay positions. All columns include
hiring year and position fixed effects. The even columns further include employees’ state “whence appointed” fixed
effects. The sample is restricted to newly hired employees in the Executive Departments in DC. Standard errors are
clustered at the position level.
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TABLE B11: EFFECTS OF THE REFORM ON THE SUMMARY INDEX OF EMPLOYEES’ SOCIOECO-
NOMIC BACKGROUND, DIFFERENCE-IN-DIFFERENCES ESTIMATES: DIFFERENTIAL EFFECTS BY
DEMOCRATIC OR REPUBLICAN PRESIDENCY

(1) () ) (4)

Exam X After 0.180*** 0.169***
(0.0451) (0.0468)
Exam X Democrat Presidency 0.209*** 0.202***
(0.0511) (0.0533)
Exam X Republican Presidency 0.152** 0.138**
(0.0591) (0.0625)
Year FE Yes Yes Yes Yes
Position FE Yes Yes Yes Yes
App. State FE No No Yes Yes
Observations 2944 2944 2944 2944

Notes: ***p < 0.01, **p < 0.05, *p < 0.1. The dependent variable in each of the columns is a summary in-
dex of employees’ socioeconomic background computed using the approach in Kling et al. (2007). The index com-
bines information on parental wealth rank, parental occupations, parental literacy, own and parental birthplace and
race. The variables composing the index are normalized such a higher value corresponds to a higher socioeco-
nomic status. Exzam x After is the coefficient corresponding to our baseline difference-in-differences specification.
Democrat Presidency takes a value of one during the post-reform yeas in which the President was a democrat (1885 to
1889), whereas Republican Presidency takes a value of one when the President was a Republican (1889 to 1893). The
sample is restricted to newly hired employees in the Executive Departments in DC. Standard errors clustered at the
position level.
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TABLE B12: EFFECTS OF THE REFORM ON THE SUMMARY INDEX OF EMPLOYEES’ SOCIOECO-
NOMIC BACKGROUND, DIFFERENCE-IN-DIFFERENCES ESTIMATES: ADJUSTING FOR CHILD-
HOOD LOCATION

(1) ) (3) (4)

Exam X After 0.169*** 0.166™* 0.163*** 0.158***
(0.0468) (0.0406) (0.0440) (0.0457)
Year FE Yes Yes Yes Yes
Position FE Yes Yes Yes Yes
App. State FE Yes Yes Yes Yes
Birth State/Country FE No Yes No No
Childhood State FE No No Yes No
Childhood State X Rural FE No No No Yes
Observations 2944 2944 2944 2944

Notes: ***p < 0.01, *x*p < 0.05, *p < 0.1. The dependent variable in each of the columns is a summary index
of employees’ socioeconomic background computed using the approach in Kling et al. (2007). The index combines
information on parental wealth rank, parental occupations, parental literacy, own and parental birthplace and race. The
variables composing the index are normalized such a higher value corresponds to a higher socioeconomic status. The
table shows the sensitivity of the results to adding various location fixed effects based on bureaucrats’ childhood place
of residence. When we observe an employee in more than one childhood location, we use the first location. All columns
include hiring year, employees’ home state, and position fixed effects. The sample is restricted to newly hired employees
in the Executive Departments in DC. Standard errors clustered at the position level.
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TABLE B13: EFFECTS OF THE REFORM ON SUMMARY INDEX OF EMPLOYEES” SOCIOECONOMIC
BACKGROUND: ROBUSTNESS TO ESTIMATING A BEFORE AND AFTER SPECIFICATION

Diff-in-Diff Before-After

1) ) 3) 4)
Exam X After 0.180*** 0.169***
(0.0451) (0.0468)

After 0.140***  0.152***
(0.0452) (0.0436)
Year FE Yes Yes No No
Position FE Yes Yes Yes Yes
App. State FE No Yes No Yes

Observations 2944 2944 1426 1426

Notes: * s *p < 0.01, *x*p < 0.05, *p < 0.1. The dependent variable in each of the columns is a summary index
of employees” socioeconomic background computed using the approach in Kling et al. (2007). The index combines
information on parental wealth rank, parental occupations, parental literacy, own and parental birthplace and race.
The variables composing the index are normalized such a higher value corresponds to a higher socioeconomic status.
Columns 1 and 2 report results using our baseline difference-in-differences specification. In columns 3 and 4 we instead
report results from an specification in which we restrict the sample to employees in “treated” positions and simply com-
pare their socioeconomic backgrounds before and after the reform. The sample is restricted to newly hired employees
in the Executive Departments in DC. Standard errors clustered at the position level.
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TABLE B14: EFFECTS OF THE REFORM ON THE SUMMARY INDEX OF EMPLOYEES’ SOCIOECO-
NOMIC BACKGROUND, DIFFERENCE-IN-DIFFERENCES ESTIMATES: ADJUSTING FOR MISSING
DATA ON MIGRANTS’ PARENTAL CHARACTERISTICS

D () @) @)

Baseline DPercentile 10 Median Percentile 90

Exam X After  0.169"**  0.186"*  0.138***  0.0987**
(0.0468)  (0.0445)  (0.0412)  (0.0440)

Year FE Yes Yes Yes Yes
Position FE Yes Yes Yes Yes
App. State FE No Yes Yes Yes
Observations 2944 3302 3302 3302

Notes: ***p < 0.01, *x*p < 0.05, *p < 0.1. The dependent variable in each of the columns is a summary index
of employees” socioeconomic background computed using the approach in Kling et al. (2007). The index combines
information on parental wealth rank, parental occupations, parental literacy, own and parental birthplace and race. The
variables composing the index are normalized such a higher value corresponds to a higher socioeconomic status. In
columns 2 to 4, we expand our baseline sample by imputing a value of the summary index to foreign-born employees
whom we do not observe as children in the US census. In column 2, we impute them a value equal to the 10th percentile
of the summary index (computed among all employees with the same occupation in the pre-reform period), in column
3 we impute them the 50th percentile, and in column 4 we impute them the 90th percentile. See the main text for
further details on this exercise. The sample is restricted to newly hired employees in the Executive Departments in DC.
Standard errors clustered at the position level.
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TABLE B15: EFFECTS OF THE REFORM ON THE SHARE OF EMPLOYEES FROM URBAN AREAS,
DIFFERENCE-IN-DIFFERENCES ESTIMATES

(1) () (3) (4)

Exam X After -0.151*** -0.0936***
(0.0300) (0.0247)

Clerk X After -0.209***  -0.138***
(0.0345)  (0.0313)
Tech. X After -0.0629*  -0.0284
(0.0363) (0.0347)
Year FE Yes Yes Yes Yes
Position FE Yes Yes Yes Yes
App. State FE No Yes No Yes
Observations 4993 4993 4993 4993

Notes: * * xp < 0.01, * x p < 0.05, *p < 0.1. The dependent variable in each of the columns is an indicator that is one
if an employee is observed living in an urban area prior to joining the civil service. If we link an individual to multiple
censuses, we use the fraction of census years in which this individual is observed in an urban area as the dependent
variable. Exam x After is the coefficient corresponding to our baseline difference-in-differences specification. Clerk x
After is an indicator that takes a value of one for employees hired as clerks or copyists in the post-reform period.
Tech x After is an indicator that takes a value of one for employees hired in technical positions in the post-reform
period. See the discussion in the main text on equation 3 for further details. All columns include hiring year and
position fixed effects. The even columns further include employees’ state “whence appointed” fixed effects. The sample
is restricted to newly hired employees in the Executive Departments in DC. Standard errors are clustered at the position
level.
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TABLE B16: EFFECTS OF THE REFORM ON EMPLOYEES’” PROFESSIONAL BACKGROUND, DIFFERENCE-IN-DIFFERENCES ESTIMATES:
HETEROGENEITY BY CHILDHOOD’S STATE INEQUALITY IN ACCESS TO SCHOOLING

Professional White-collar Non-Prof Farmer Skilled Blue Collar Unskilled

(1) () (3) (4) (5) (6) (7) (8) ©) (10)

Exam X After  0.0934**  0.162 -0207**  -0.230*  0.0695* 0.146* -0.00505 0.0909  0.0402  -0.120
(0.0399) (0.107) (0.0711)  (0.0944)  (0.0391) (0.0778) (0.0374) (0.0866) (0.0347) (0.0742)

Year FE Yes Yes Yes Yes Yes Yes Yes Yes Yes Yes
Position FE Yes Yes Yes Yes Yes Yes Yes Yes Yes Yes
App. State FE Yes Yes Yes Yes Yes Yes Yes Yes Yes Yes
Observations 2818 764 2818 764 2818 764 2818 764 2818 764
Sample Below Above  Below Above Below  Above  Below  Above Below  Above

Notes: * * xp < 0.01, * xp < 0.05, *p < 0.1. The dependent variable in each of the columns is an indicator that takes a value of one if a bureaucrat worked in a
certain occupational category (as indicated by each column’s title). When a bureaucrat is linked to more than one census with information on adult occupations, we
use the most recent occupation (as long at it corresponds to a census conducted prior to the year in which we observe the worker in the federal personnel records).
The sample is restricted to workers who were at least 25 year old at the time we observe them in the census. See notes to Table 3 for the definition of occupations.
The sample in the odd columns is restricted to employees from states with below median inequality in access to schooling (see the main text for the definition of our
measure of educational inequality). The sample in the even columns is restricted to employees from states with above median inequality. All columns include hiring
year, employees” home state, and position fixed effects. The sample is restricted to newly hired employees in the Executive Departments in DC. Standard errors are
clustered at the position level.
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